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Wabash College

Tuition Remission Program Policy

Designation and Purpose.   The Wabash College Tuition Remission Program is established to provide and administer a tuition grant program for the children of eligible regular employees of Wabash College for undergraduate study at Wabash College or at other accredited colleges and universities.  


Effective Date.   This program will be effective for all persons who are Regular Employee of Wabash College on or after January 1, 1992. 





        DEFINITIONS 


Terms Defined.   As used in the program, the following works and phrases, when capitalized, have the following meanings: 


“Child” or Children” is defined as a son, stepson, daughter, or step daughter (as defined in the Internal Revenue Code, paragraph, 151(c)(3) ) of a Regular, Full-Time employee, who is a dependent of that employee (within the meaning of Code Section 152) and is being claimed as a dependent on the regular employees federal income tax return. 


“Regular Employee” is defined as a full-time employee of Wabash College who has, or is expected to have, at least 1,000 hours of service during a twelve-month period starting with his or her date of employment or anniversary of his or her employment. 






ELIGIBILITY

Date of Eligibility.   A regular employee becomes eligible to apply for participation in the program on the date he or she completes five years of continuous service with the college.  


Leave of Absence.  A regular employee on an approved leave of absence or an approved sabbatical leave from the college will be permitted to continue under the program for a period of one year from the effective date of the employee’s leave of absence.  Regular employees receiving approval to continue a leave for a second year may continue under the program on the condition that they must repay the college for any grant received during that year if they fail to return to the college as a regular employee at the completion of the second year of leave.  Under no circumstances may a regular employee continue on the program after two years of an approved leave. 


Children of Deceased or Disabled Employees.  Children of a deceased regular employee or a regular employee who has become permanently disabled under the college’s long-term disability program are eligible for full benefits under this program, 
provided that the deceased or disabled regular employee had completed five years of continuous service with the college prior to his or her death or disability.  
Children of Retired Employees.  Children of regular employees who have retired from the college under the college’s retirement guidelines and are eligible for health and life benefits as stated in the Wabash College Employment Guide are eligible for full benefits under this program. 


Eligible Studies.  Tuition remission grants under the program apply only toward undergraduate work for the initial of a bachelor degree at an accredited four-year college or university. The grant may be awarded to a child attending a two-year college provided the child intends to continue toward a bachelor degree.  


Financial Aid Requirement.  The regular employee must apply for any federal, state, institutional, or other financial aid for which the child is eligible and the tuition award may not exceed the tuition of the educational organization the child is attending, less any financial aid (including need or merit awards) the child is awarded.  In no instance may the award under the program be used to replace financial aid for which the child is eligible and which the educational organization the child is attending may have otherwise provided. 


Admission Requirements.   Participation in the program is dependent upon the child meeting the admission and academic requirement of the college or university the child plans to attend.  

MAXIMUM ASSISTANCE AVAILABLE UNDER PROGRAM


No one child shall receive benefits under this program for more than eight (8) semesters, or their equivalent.  No family shall receive more that sixteen (16) semesters, or their equivalent, for attendance at institution s other than Wabash College.





TUITION ASSISTANCE

The following awards of tuition assistance are available under this program: 

Wabash Tuition Remission.
The male children of all regular employees who are admitted to Wabash College shall be granted full remission of tuition. 

Great Lakes Colleges Association Tuition Remission. (GLCA).  The children of all regular employees may attend any of the GLCA schools at a substantial reduction in tuition.  Currently, the parent pays an amount equal to ten percent (10%) of the average tuition charged for all GLCA schools.  A list of the participating schools and an application form can be obtained in the Business Office. 


Tuition Exchange Program (TE).  These awards are set by individual institutions and are usually for full tuition.  Member institutions generally are able to offer only a limited number of TE scholarships.  A list of colleges and universities that participate in the exchange is available in the Business Office. 


Cash Awards.  Children of all regular employees not attending Wabash and not participating in the GLCA Tuition Remission Program or the Tuition Exchange program, may be awarded an annual cash grant of the lesser of the tuition at the college or university they are attending or $2500.00.  The grant will be paid directly to the college or university that the child is attending. 




APPLYING FOR ASSISTANCE 
Application for Admission.  The child shall make normal application to the college or university he or she plans to attend. 


Application for Tuition Award.  The regular employee must complete an application for the Tuition Remission program.  Forms are available in the Business Office. 


Financial Aid Forms.  If a child is applying for the Wabash Tuition Remission of the Cash Award, the regular employee must file a Financial Aid Form.  Forms are available in the Financial Aid office.  The tuition award will not be approved until after the College receives a copy of the college’s or university’s award letter.  
